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The South African Table Tennis Board (SATTB) has implemented a number of developmental 
programmes, in partnership with local, Regional, Provincial and National stakeholders including 
the Department of Sport and Recreation (SRSA), Department of Education and the National 
Lotteries Commission (NLC). The past years, with the financial resources and support received 
from our stakeholders, the SATTB has been able to successfully embark on a program to promote 
and popularize the development of table tennis in South Africa. 
 

SATTB Vision 

 
To provide a vibrant and successful environment that promotes and supports accessibility and 
active, lifelong participation in Table Tennis at all levels whilst striving to identify talent and 
develop champions 
 

SATTB Mission 

 
The SATTB as the Inclusive National controlling body for the sport of Table Tennis in South 
Africa; seeks to produce lifelong participants as well as acclaimed champions through 
structured leagues and competitions from grass roots to international level. 
 
We will do so by administering the sport through Good Corporate Governance in pursuit of our 
transformational objectives. 

 
 
Programme Areas 
 
Talent ID and Development Programme 
 
It could be argued that competition itself might very well be the best form of talent identification, 
with competition seeing the best or most talented athletes rise to the top in their chosen sport. 
However the many athletes that do not succeed in the particular sport they have chosen, along 
with many that do achieve a degree of success, may be better suited to a different sport and 
never realise it. With this in mind and considering that without talent development, talent 
identification would be a waste of time and resources, it is easy to see why talent identification is 
a term that is often confused with the term talent development.  
 
Therefore it is vital, for the purposes of this Business Plan, that talent identification is clearly 
defined before discussing the topic further. Talent identification is defined as "that process by 
which children are encouraged to participate in the sports at which they are most likely to 
succeed, based on results of testing selected parameters. These parameters are designed to 
predict performance capacity, taking into account the child's current level of fitness and maturity. 
" 
 
By linking talent identification to the already existing Provincial and National Level sustainable 
results can still be achieved in talent identification.  
At the same time talent identification programs need to be scientifically based and assessment 
should be continuous rather than being done once only in order to maximise an individual’s 
sports return from its sporting resources.  
At the same token, talent identification must not be solely used for the purpose of identifying 
athletes. Coaches, technical officials and administrators will form part of this process.  
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The main focus groups can be summarised as follows: 
 

 Identified provincial athletes 

 Identified national athletes 

 Coaches, administrators & technical officials 

 Special focus on athletes with disabilities, athletes from HDI areas and young participants 
 

The SATTB therefore uses the development continuum as the backbone of identification, from 
grassroots level to elite level.  This triangle accurately summarises the process involved with 
talent Identification (TID).  
 

 
“Diagram A” 

 

Development Continuum: 
 
Background to Long-Term Player Development [LTPD] programmes which are INFUSED AT ALL 

LEVELS 
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Long-Term Athlete Development is an athlete centred model of an integrated sports system 

where the requirements of the player, dependent on their biological age, are met by providing 

the appropriate coaching at the appropriate time along the continuum of the athlete’s 

development. 

It is an approach that outlines the appropriate training, competition and recovery programme at 

each stage. It is also an approach that focuses on maximising player development. 

Evidence shows that in most cases players do not excel at adult level due to a distinct lack of 

physical and technical excellence caused by developmental neglect in the early years. The use of 

a Long Term Athlete Development method advocates a much longer and more systematic 

approach to athlete development. 

Seven Stages of LTPD 

LTPD identifies seven basic stages in the optimal development of a player essentially from 

childhood to adulthood based on the physical, mental, emotional and social maturation of the 

individual. Table Tennis is regarded in athlete development terms as an “early specialisation 

sport”; the LTPD programme for Table Tennis appears to be the stage model, set out below 

 STAGE FEMALE  MALE 

Active Start  0 to 6 years   0 to 6 years 

FUNdamentals  6 to 8  6 to 9 

Learning to Train  8 to 11  9 to 12 

Training to Train 11 to 15 12 to 16 

Training to Compete 15 to 19 16 to 19 

Training To Win 19 + 

Active for Life Any Age 

 

1. Active Start (0-6 years) 

Children are introduced to basic physical movement and activity in play settings. 

The emphasis is on fun and engagement in daily physical activity, not competition. 

Healthy activity and play stimulate development of their physical coordination and gross 

motor skills along with brain function, social skills, emotions, imagination, confidence and 

positive self-esteem. 

 

2. FUNdamentals (6-9 males, 6-8 females) 

Through a variety of physical activities, children are introduced to fundamental movement 

skills such as running, jumping, throwing, hitting and kicking – activities that will later form 

the basis for most sports skills.  Like the Active Start stage, the emphasis is on FUN. 

3. Learning to Train (9-12 males, 9-11 females) 

Children transform their FUNdamental skills into sport-specific skills within structured 

training settings, though the emphasis is on learning a variety of sports and avoiding early 

specialization. 

 

4. Training to Train (12-16 males, 12-15 females)  
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Pre-adolescents and adolescents consolidate their basic sport-specific skills and may begin 

moving towards specialization in one sport, especially if they are identified as possessing 

special talent and choose to pursue high performance in their sport,  However, they are still 

encouraged to participate in al least one other sport or activity. 

 

5. Training to Compete (16-23 +- males, 16-21 +- females) 

Athletes have specialised in their sport and now work to optimize all of their athletic 

capacities – technical, tactical, physical, mental, emotional, and more.  Training regiments are 

intense, and the aim to prepare the athlete for elite competition and podium performances. 

 

6. Training to Win (19 +- males, 18+- females) 

The athlete’s physical, technical, tactical, mental, and lifestyle capacities are fully established.  

The focus of training shifts to the maximization of performance in order to win national and 

international competitions. 

7. Active for Life (any stage males and females) 

Athletes transition from a competitive focus to lifelong participation in recreational sport 

and/or physical activity.  This transition may occur at any time during the previous stages, 

though ideally no earlier than the Learning to Train stage, when the athlete has mastered 

basic ‘physical literacy’. 

DEVELOPMENT PHASES 

PHASE 1 

Starts off on Club level and explains the importance of development and how the South African 

Table Tennis Board has been addressing the objective of growth and mass participation on a level 

referred to as Entry Level Participation. Special focus is given to the following areas: 

 Playing opportunities  

 Basic Talent Identification 

 Introductory Courses (TOPS Coaching course, Club and League Umpires)  
 

PHASE 2 

It then moves up one level to the Club Level and addresses the capacitating of all role players on 

this level in order to enhance the work done in Phase 1.  

Focus areas are as follows: 

 Participation based Competition  

 Social Development 

 Community Initiatives 

 Sustainable focused Programme (Technical, Basic Administration and TOPS Coaching 

courses)  
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PHASE 3 

The Provincial Level is being developed in terms of the longer term commitment of players to the 

sport.  This is achieved by presenting the more serious player with Tournament opportunities.  

Capacity building is also considered on this level in the form of even higher qualifications for 

coaches (ITTF Level 1), Technical officials (Provincial Umpires Courses), Administrators (Advanced 

Administrator courses) and further Talent Identification is addressed. Already identified athletes 

and coaches at the SA Games level will undergo complimentary testing at Provincial academies. 

Certain identified athletes at this level will form part of the pool of athletes that will be 

considered to for the High Performance programme.  

The following areas are utilised for the identification of talented athletes: 

 Provincial Squads 

 Provincial Academies 

 South African Schools Championships  

 National Competitions  
 

PHASE 4 

On this Elite Level Provincial Teams are using previously established building blocks (phases) as 

the basis of participation (Elite Performance) and once again the coaches have the opportunity to 

qualify at an even higher level (Capacity building). 

The National Team is the peak of any table tennis player’s achievements and so is international 

competition.  On this level Elite Performance is most certainly the main objective.  Performance 

can obviously be measured in the form of medals in international competition.   

The Centre of Specialisation that is providing the required services in the delivery of this phase is 

the University of Pretoria (High Performance Centre) in Tshwane.  

With this being said it is further envisaged that once athletes reach the peak of their careers and 

are no longer able to participate, these very same athletes should be brought back into the 

continuum to perform various roles from coaching, technical officiating and to fulfil 

administrative functions either on a volunteer basis or where possible on a full-time basis. 

“Diagram B” will shed some clarity on this desired process. 

The following areas are addressed on Elite Level:  

 National Squads 

 High Performance Programme 

 National and International Training Camps 

 International Competition including Continental participation  

 Medical and Scientific Intervention  
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“Diagram B” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Talent ID and Development Programmes 
 
Athletes are identified at their respective Provincial Tournaments and nominated to attend a 
National training camps, these athletes are given the opportunity to improve their playing skills 
and to be selected by their Provinces to participate at the SA National Junior, SA Para Junior and 
SA Schools Championships. 
 

 
Item  
 

 
Activities 

 
Time Frame for Implementation 

 
National Training 
Camp in Central 
venue - TBC 

 
Skills and Technical development 
programmes 

 
Prior to the 2019 SA National 
Junior Championships by August 
2019. 

 
National and International Training Camps 
 
Players will be selected based on their performances in the National Championships as well as in 
their respective affiliates Provincial / League tournaments. 
 
Ultimate Achievement:  To maintain their current rankings as Number One in Region 5 and 
improve their International rankings by 2022. 
 
Training camps are in preparation for the teams to participate ar the following competitions: 
 

 
Item 
 

 
Activities 

 
Time Frame 

 
Senior Training 
Camp 
 
 

 
Preparation for team prior to 
participation at the 2019 AUSC 
Region 5 Championships in Lesotho 

 
November 2019 
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Item 
 

 
Activities 

 
Time Frame 

 
Junior and Cadet  
Training Camp 
 

 
Preparation for the team prior to 
participation at the 2020 AUSC 
Region 5 Cadet, Junior and Hope’s 
Tournament in Namibia  
 

 
 
15 – 25  January 2020  

 
 
Senior Training  
Camp 

 
Preparation for the Senior team 
prior to participate at the 2020 
ITTF World Team Championships in 
Busan, Korea  
 

 
 
15 – 20 March 2020 

 
Junior and Cadet 
Training camp 

 
Preparation for the team prior to 
participate at the 2020 ITTF Africa 
Youth, Junior and Cadet 
Championships 
 
 
 

 
 
15 – 20 March 2020 

 
Coaching and Technical Development Programmes 
 
COACHING: 
 
Training courses are held throughout South Africa. The following courses are currently being 
delivered:  
 
1. Coaches (ITTF Level 1 - 2 & Para Table Tennis) 
2.  ITTF Level I – 2 Course Conductors Courses 
3.   Technical Officials (Umpires & Referees) 
4.   Administration for Data Capturers 
 
Coaches that have attended the Club Coaching courses and completed the ITTF Level 1 and ITTF 
Level II courses are being monitored on a two year basis; to ensure coaches are up to standards 
and also to impart on them new coaching techniques. The following mechanisms ensure that 
coaches are supported: 
 
1. Coaches Register 
2. ITTF Club Coaching Courses 
3. ITTF Level l and Level ll Courses (Para included) 
4. ITTF Level I and Level II Course Conductors Courses 
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ITEM ACTIVITIES TIME FRAMES FOR 
IMPLEMENTATION 

 
Three  Club Coaching 
courses  
 
 

 
ITTF Club Coaching Courses 

 
Between August 2019 and 
March 2020 

 
Two ITTF Level I & ITTF 
Level II Coaching 
Courses 

 
ITTF Level I Coaching Courses 
ITTF Level II Coaching, PTT Courses 

 
 
Between October 2019 and 
March 2020 
 

 
One ITTF Level II and 
Course Conductors 

 
ITTF Level II Coaching, PTT and 
Course Conductors Course 

 
3-9 October 2019 

 
Outcome:   To train coaches to be qualified as ITTF Level II Coaches and Course Conductors to 
conduct courses and train at clubs, schools, and areas identified by the SATTB.  
 
TECHNICAL OFFICIALS: 
 
National Umpires:  The SATTB to have workshops/seminars to prepare the technical officials for 
certification from National Umpires to International Umpires (IU). 
International Umpires: Preparation from White Badge to Blue badge and qualification for 
International Referee status.  

 
ITEM 

 
ACTIVITIES 

 
TIME FRAME FOR 
IMPLEMENTATION 

 
Basic Umpire Training 
 

 
Courses for National Umpires to 
attain International Umpire status 

 
Prior to the 2019 and 2020 SA 
National Championships  

 
International Umpire 
Training 
 

Courses for International umpires 
and Advanced Umpire training 

 
Three day course – Between 
January to March 2020 

 
Advanced Umpire 
Training  
 

 
Courses for International umpires 
to attend International Referees 
Examinations  
 

 
Between August 2020 to 
Janaury 2021 

 
Control Table 
Adminstration 
 

 
Training for Data Capturers to be 
equipped to assist at the Control 
Table at Tournaments  

 
Prior to the SA National  
Championships for two days 

 
ITTF Para Classifications 
Senimars 
 

 
ITTF Para Classification 
Seminars Level II 

 
Two courses x 4 days – prior 
to the National Para  
Championships 
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Technical officials are monitored annually to ensure that they are in line with the current SATTB 
and ITTF rules. 
 
The following mechanisms ensure that Technical Officials are supported: 
 
1.   Technical Officials Registers 
2.   ITTF Level 1  -  Basic Umpire / Basic Referee 
3.   ITTF Level 2  -  National Umpire / National Referee 
 4.   ITTF Level 3  -  International Umpire / International Referee 
 5.   ITTF Level 4  -  Advanced Umpire Training / Advanced Referee Training 
  
 

Conclusion: 
 

The SATTB’s AGM will be held on the 29th October 2020 virtually and it is expected that 
outstanding dates and details will be confirmed at this meeting. The SATTB is experiencing major 
challenges to secure venues at affordable rates. The lack of a permanent training venue 
continues to frustrate our efforts to plan ahead.  
 
 
 
 


